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The LWDA is an executive branch agency that provides leadership to protect and improve 

the well-being of California’s current and future workforce. LWDA oversees seven major 

departments, boards, and panels that serve California businesses and workers.

LABOR & WORKFORCE DEVELOPMENT AGENCY (LWDA)

http://www.labor.ca.gov/
http://www.saferatwork.ca.gov/


➢Non-profit organization founded in 1916

➢ Educational tools; litigation; clinics & helplines; policy advocacy; direct 

representation

➢Work & Family; Gender Equity & LGBTQ Rights; National Origin & Immigrants’ 

Rights; Wage Protection; Unemployment Benefits; Racial Economic Justice; 

Disability Rights

LEGAL AID AT WORK

https://legalaidatwork.org/



Participants understand:

1. Policies & rights that protect the 

health of workers

2. Fact sheets for cases, contacts, 

patients

3. How to utilize outreach toolkit with 

public health services



Ways to partner



Mechanisms on Individual Health

1. “Presenteeism” increases virus transmission

2. Rest from work helps in healing and recovery 

3. Job protection impacts physical/mental health and 

healthcare access

4. Income security

Impact on Public Health & Health Equity

1. Workplace transmission decreases when employees 

gain access to paid sick leave

2. Previous study: Sick leave policies reduce influenza-like 

illness by 40%

3. Analysis: Sick Leave policies reduced COVID case by 

56% (400 fewer confirmed cases/day per state)

4. Inequitable access to rights & information

Impact of Paid Sick Leave on Health Outcomes & Public Health



Why This Matters
baseline rights:

Employers are allowed to fire employees for taking time off from work 
except for where the law prohibits it.

Leave protections have different eligibility requirements that may leave 
out workers depending on their tenure or the size of their employer.

Some leaves rights require medical certifications.

Not all leave rights require employers to provide pay.





OVERVIEW
We will cover several options for COVID-19
leave and pay:

• Paid Sick Leave (PSL)
• Supplemental COVID-19 Paid Sick Leave 
• Short term Disability Insurance (DI)
• Paid Family Leave (PFL)
• Job-protected leave (CFRA)
• Exclusion Pay

All of these rights and benefits are available 
regardless of immigration status.



Resource: 

Worker Leave
&

Pay Benefits
• All of these rights and 

benefits are available 

regardless of 

immigration status.

• Translated in many 

languages

• Download at 

Saferatwork.ca.gov 

https://assets2.brandfolder.io/bf-boulder-

prod/wrcqns634bn7w6gmfnn8km4/v/58483076/original/Infographic

%20-%20COVID-19%20Workforce%20Leave%20Rights%20-

%20SPSL%20-%20English.pdf

https://assets2.brandfolder.io/bf-boulder-prod/wrcqns634bn7w6gmfnn8km4/v/58483076/original/Infographic%20-%20COVID-19%20Workforce%20Leave%20Rights%20-%20SPSL%20-%20English.pdf


Basic:

Extended or 

multiple:







Resource:  SAMPLE REQUEST FOR
SUPPLEMENTAL PAID SICK LEAVE

https://legalaidatwork.org/wp-content/uploads/2021/07/COVID-19-

Supplemental-Paid-Sick-Leave-Request.pdf

https://legalaidatwork.org/wp-content/uploads/2021/07/COVID-19-Supplemental-Paid-Sick-Leave-Request.pdf


saferatwork.covid19.ca.gov



Outreach Toolkit@Saferatwork Search: “Leave”



PRACTICAL GUIDES: COVID-19 + MY JOB

https://legalaidatwork.org/wp-content/uploads/2021/05/COVID-19-My-Job-A-Practical-Guide-English-1.pdf

https://legalaidatwork.org/wp-content/uploads/2021/05/Caregiving-COVID-19-My-Job-A-Practical-Guide-English-1.pdf

https://legalaidatwork.org/wp-content/uploads/2021/05/COVID-19-My-Job-A-Practical-Guide-English-1.pdf
https://legalaidatwork.org/wp-content/uploads/2021/05/Caregiving-COVID-19-My-Job-A-Practical-Guide-English-1.pdf


Resource: UNDOCUMENTED WORKERS’ GUIDE 

to Disability Insurance and Paid Family Leave

1. Request a Paper 
Application

2. Complete and Submit 
the Application, leaving 
blank SSN and 
attaching a letter and 
proof of wages

3. Follow up with the EDD

4. Receive your Benefits

https://legalaidatwork.org/lwda-undocumented-workers-guide-sdi-pfl-english/

https://legalaidatwork.org/lwda-undocumented-workers-guide-sdi-pfl-english/


Resources:
Workers face the same barriers in leave for 
illness, pregnancy, and family caregiving.  For 
resources, visit legalaidatwork.org/wf

800-880-8047



MORE INFORMATION
For more information and resources in multiple 
languages, go to saferatwork.covid19.ca.gov 

Recorded Training on COVID-19 leave and pay rights

Labor Agency’s Supplemental COVID-19 Paid Sick 
Leave Toll-Free Hotline:

(855) LCO-SPSL  (855-526-7775)

Legal Aid at Work’s Work and Family Helpline:

800-880-8047

https://urldefense.com/v3/__https:/drive.google.com/file/d/1lJ99NFD9JC9kbXV6vSbdLt27q0T-ifAG/view__;!!LQC6Cpwp!_NqySiCZXnJCwQFMNgwzo6FMsEsoqC0jY19-fkVqKjJAcDxJGNKQnbeXdW4PC4idRoE$


Participants understand:

1. Policies & rights that protect the 

health of workers

2. Fact sheets for cases, contacts, 

patients

3. How to utilize outreach toolkit with 

public health services



Questions?
For more information and resources in multiple 
languages, go to 
saferatwork.covid19.ca.gov  
Legalaidatwork.org/wf

Contact:
Sebastian Sanchez: 
Sebastian.Sanchez@labor.ca.gov
Katie Wutchiett 
kwutchiett@legalaidatwork.org
Curtis Chan
cchan1@smcgov.org

mailto:Sebastian.Sanchez@labor.ca.gov
mailto:kwutchiett@legalaidatwork.org
mailto:cchan1@smcgov.org

